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praised Pay: 

1 of 1 people found the following review helpful. This book is a repeat of many othersBy Doris MedranoThis book, 
though it does contain original comments by the author, is really nothing more than the same information (and 
structure) found in many compensation text books and standard books. In fact, while reading the book, it almost 
follows the same outline chapter by chapter as did a compensation and benefits text book I have on my shelf.However 
if you have not read compensation books before, this book is a brief outline of many, therefore can be a great starter 
book.1 of 1 people found the following review helpful. HUHBy Ben GallowayActually interesting, which was mildly 
alarming since I in fact dropped my econ major some time ago. Whoops. Not bad for a book about what could have 
been a drudgerous topic, good job Doctor Hallock.4 of 6 people found the following review helpful. Great primer on 
compensationBy Beth LivingstonThis book is a quick and easy read, and in my opinion, it is a must-read for 
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compensation practitioners, for students of business, and for anyone who has ever wondered why they get paid what 
they get paid.

Billions of people throughout the world are paid for their work. This book was written to explain why they earn what 
they earn and, in doing so, to help readers understand how they can earn more in both the short and long run. It 
describes wages, wage differences across groups, wage inequality, how organizations set pay and why, executive and 
'superstar' pay, the difference between pay and 'total rewards' (including benefits, opportunities for growth, colleagues 
and working conditions), compensation in nonprofits, and the differences between the cost of compensation to 
organizations and the value employees place on that compensation. It also offers tips on what an individual can do to 
earn more.


